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For workers
Do you have a hard time at your workplace?

Harassment at workplaces is unpardonable.

If you get harassment, you should consult

Regardless of the worker’s nationality (the status of residence),
harassment at workplaces* is unpardonable!

*Workplaces include business trip destinations, cars used on business, places for meeting with business contacts.
For example, these acts are included in harassment:
Power harassment

Physical attack Mental attack

Your superior yelled at you in front of your

colleagues, saying, “you don’t understand
such easy Japanese words, do you?”

You were hit or kicked.

Excessive demand

You were compelled to do interpretation of a Undervalued demand
foreign language that was not your designated .
work. You were not given any tasks.
Infringement of individual rights Separation from a relationship
You were blamed for the social situations You were continuously ignored by
or culture of your country. colleagues and superiors.

Sexual harassment

You were unfairly transferred because you It’s hard to go to work because you are
resisted when you were touched the hip often asked for meals or dating by your
or chest by your superior. superior and feel stressful.

If you get harassment,

Express your feelings clearly Get in touch with the contact of the company

Harassment at work is not a problem for an individual but a
problem for a company. You should consult with a person in
. . . e . charge of consultation such as the Personnel Labor Management

To put up with the situation remaining silent or a trustworthy superior.
may worsen the situation. If it's hard to consult in the company or things haven’t
Express your feelings clearly, saying, improved even after the consultation, please consult with an

“Please stop doing that” or “I don't like it.” external organization such as Employment / Equal
Opportunity Division (Office), Municipal Labour Bureau.

*Being treated unfairly for consulting with the contact for
consultation is prohibited.

*Phone calls will be handled in Japanese.
*Interpreters can be provided if you come directly for inquiries.

[Reference] Outline of the Equal
Employment Opportunity Act

English Chinese Portuguese Vietnamese Japanese

HB  BASEE (2024) (BUBICHITENTAX Y FOBEDTSIC [EEBY—7L v b BBICHEIT21NT X
AV MIRFEINBMTATYT | Z—HBE  https//www.mhlw.go.jp/content/11900000/001225731.pdf



(R 1] ST Ly bOREREEBRIIEIN. ENENBRETERLELY,
(R 10 )

(B2 2] /XD —/N\FRA D MIFEDEL G2 DAHDHERESNTLNESD, 6 DETEEARET
BRIRELY,
(FEm 18 =)

(G881 3] NSRAVFEZITTLESBRICIXESITHEIITRENTLNSD, BARET2 D
BERIEELN,
(R 125

(E&R 4] NSRA D MIEATIEERRICEVTHREEINTVWEIEEZEZALG S,
(= 10 R)



